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Former Thomson Reuters CEO appointed to Board of
Governors
JULY 25, 2022
West Virginia Gov. Jim Justice has appointed James C. “Jim” Smith
to the Marshall University Board of Governors.
Smith, who splits his time between Sunny Isles Beach, Florida, and
Toronto, will serve a four-year term ending June 30, 2026.
The former president and CEO of information and media giant
Thomson Reuters, Smith is a 1981 graduate of Marshall, which he
attended on a football scholarship. He has been inducted into
Marshall’s College of Business Hall of Fame and was awarded an
honorary doctorate in humane letters.
He replaces H. Toney Stroud, who resigned from the board last month to become the university’s
chief legal officer.
“Marshall University changed my life, just as it has countless others,” Smith said. “I couldn’t be
more honored to have this opportunity to help us keep doing that for future generations.”
Board of Governors Chairman Patrick Farrell said, “We are thrilled to have Jim Smith join the
board. His inspiring background in business and media, as well as his global experience, will be
invaluable to our team. I anticipate his strategic insights will be key to helping our university
navigate the changing higher education landscape and setting a course for continued success and
growth.”
Marshall President Brad D. Smith also congratulated Jim Smith and welcomed him to the board,
saying, “Jim’s commitment to education, his track record of success in leading organizations
through transformational change and his passionate support of Marshall University bring a
valued set of skills and experiences to our board room. Having observed Jim’s leadership during

his tenure at Thomson Reuters, I look forward to benefiting from his wisdom and counsel in the
months and years to come.”
Jim Smith spent more than three decades with the Thomson organization, starting in a newsroom
and ending as president and CEO from 2012-20. Today he chairs the Thomson Reuters
Foundation, a London-based charity focused on media freedom, the rule of law and access to
justice.
He was managing editor of The Charleston Daily Mail when it was acquired by Thomson
Newspapers in 1987. He rose through the ranks, managing several professional publishing
businesses around the world. His tenure as CEO produced not only improved financial results for
shareholders, but product innovation for customers and a working environment for colleagues
that was ranked among the best. Reuters journalists won numerous awards for their work while
he was CEO, including seven Pulitzer Prizes.
Jim Smith also serves on the board of directors at Pfizer in New York, where he chairs the
compensation committee, and the board of trustees at the Brookings Institution in Washington,
D.C.
He and his wife, Pam Kushmerick, have three adult sons.
Jim Smith is scheduled to be sworn in at the next Board of Governors meeting on Aug. 9.

Researchers assess prescription drug names
JULY 25, 2022
A new study by Marshall researchers shows prescription drug brand names are increasingly
unlike everyday American English, charting measurable trends in letter selection.
The findings recently published in Exploratory Research in Clinical and Social Pharmacy found
that the letters A, V, X and Z are overrepresented in prescription drug names while letters E, H,
T and S are underrepresented.
Researchers used letter frequency analyses to assess prescription drug brand names approved
from 1985 to 2020 in the United States. They then compared the frequency of letters in brand
names against a collection of English language writings and the Scrabble board game scoring
system.

“Believed to be the first study of its kind to test the assumption that prescription medication
brand names increasingly use uncommon letters, this offers an interesting and insightful look
into prescription drug branding,” said Ron Carico Jr., Pharm.D., M.P.H., a clinical pharmacy
specialist at Marshall Health and lead author on the publication. “This manuscript also gives
health care providers and the general public insight into how prescriptions are approved in the
United States and is more fun and approachable than most research news.”
The authors note that prescription drug manufacturers may try to create medication names that
are unique and memorable. An ideal medication name might also carry positive associations.
These pressures may be what lead manufacturers toward measurable trends in drug names.
In addition to Carico, the online journal article, available at
https://doi.org/10.1016/j.rcsop.2022.100146, was co-authored by Keaton Kaplan, Pharm.D.,
Kyler Gator Hazelett, Pharm.D., Megan Dillon, Pharm.D., and Kelly Melvin, M.D.

Marshall to host Drum Corps International competition
Monday
JULY 25, 2022
The School of Music will host Drum Corps
International, or DCI Huntington, at 7:30 p.m.
Monday, Aug. 1, at Joan C. Edwards Stadium.
The drum corps competition will include
performances by drum corps groups from
throughout the United States. Community
members are invited and can enjoy
performances by:

•

Diamond Bar, California
Phantom Regiment of Rockford, Illinois

•
•
•
•
•

The Blue Knights of Denver, Colorado
The Colts of Dubuque, Iowa
Gold of San Diego, California
The Legends of Kalamazoo, Michigan
Pacific Crest of the city of Industry and

“This is great for Marshall because it brings some of the best marching arts performers to our
area for everyone in the Tri-State area to see,” said Chris Schletter, director of bands for
Marshall. “We have a great venue, a great town, in a great location.
“These groups inspire many high school marching band programs, and this area is no exception.
Bringing the music students to our stadium simply puts us on the map with another outstanding
event for everyone to experience. And when they see that Marshall and the Marching Thunder
are bringing this kind of event to our university, it makes us look that much more enticing as a
higher education option. This also brings people from all over the Tri-State area to Huntington
and will be financial boom for the evening.”
Kicking off the event at 7:30 p.m. will be an exhibition band, which will include members of the
Marching Thunder and some local high school bands.
“This event is open to all music fans,” Schletter said. “Anyone in the community should come
out and check see what Drum Corps International is all about.”
Tickets range in price from $20 to $40. Learn more about DCI Huntington
at https://www.dci.org/events/2022-dci-huntington.
Learn more about the Marshall University School of Music at www.marshall.edu/music and
learn more about the Marching Thunder
at https://www.marshall.edu/band/prospectivestudents/generalinformation/.

Salem, Hamad establish two scholarships in honor of their
children
JULY 25, 2022
Dr. Asad Salem and his wife, Ghada Hamad, have recently
established the Zaynab Salem Scholarship, named for their
daughter, to support first-generation college students
studying mechanical engineering at Marshall University’s
College of Engineering and Computer Sciences.
The couple had also established the Ebraheem Salem
Engineering Scholarship in 2021 in memory of their son,
who was Zaynab Salem’s twin brother.

Zaynab Salem earned her Bachelor of Science in Mechanical Engineering from Marshall in
2018. From there, she received her J.D. from Duke University, graduating in 2021. She is an
associate practicing patent law at a global law firm in Austin, Texas. Asad Salem said her
background in mechanical engineering prepared her for a career in an area of law that is
increasing in necessity.
Hamad is also an engineer, but she decided to go into education, and she is a high school math
teacher at Huntington High School.
“We established this scholarship because my wife and I want to support women in STEM
fields,” Asad Salem said. “Ghada and I both work to encourage and support female high school
and college students who choose to pursue STEM to make these fields less male dominated.”
Asad Salem joined Marshall in 2013 as the chair of the Weisberg Division of Engineering. Under
his leadership six engineering programs were established including mechanical, biomedical and
electrical/computer. Although enrollment in these programs has significantly increased, he said
the enrollment of women in these programs is lower than the national average. The couple wants
to help change that by providing support for women who choose these fields.
“When I came to Marshall, Marshall was very nice to us, very supportive. This is about giving
back to the community and encouraging people to go into engineering,” Asad Salem said.
Recipients of the Zaynab Salem Scholarship must have a 3.0 GPA or higher. The Ebraheem
Salem Engineering Scholarship is awarded to full-time students who are engineering majors in
the College of Engineering and Computer Sciences. Recipients of both scholarships must be in
good academic standing and demonstrate financial need, per Marshall’s Office of Financial
Assistance.
For information regarding the Zaynab Salem Scholarship and the Ebraheem Salem Engineering
Scholarship, please contact Marshall University’s Office of Student Financial Assistance by
phone at 304-696-3162. For information about planned giving, please contact the Marshall
University Foundation at 304-696-6264.
——–
Photo: From left are Lance West, Vice President for Development; Dr. Asad Salem of
Marshall’s College of Engineering and Computer Sciences; Salem’s wife, Ghada Hamad, who
teaches at Huntington High School; and Dr. Ron Area, CEO of the Marshall University
Foundation Inc.

Study evaluates gender disparities in rank and tenure
among medical school faculty
JULY 25, 2022
Researchers from six institutions evaluated more than 50 years of data from U.S. medical schools
to identify longitudinal trends in gender equality in rank and tenure.
The study, published last month in Academic Medicine, revealed large historical changes in
medical school expansion, medical education and economics have shifted national gender curves
at all academic ranks. However, additional changes remain necessary to achieve gender equity.
Using data primarily from the Association of American Medical Colleges’ Faculty Roster, this
retrospective study showed that the percentage of females in different ranks and tenure statuses
increased at consistent rates for long periods of time. At certain times throughout the 54 years
studied, the rates changed, consistent with the timing of large-scale changes in medical education
such as expansion of medical centers, changing financial burdens and the development of the
medical educator promotional track. Despite these nationwide changes, however, current trends
do not predict achieving gender parity for four decades in some ranks, according to the study.
“I don’t think anyone would argue that females are an underrepresented group in academic
medicine,” said Adam M. Franks, M.D., lead author and professor of family and community
health at the Marshall University Joan C. Edwards School of Medicine. “Knowing that and being
able to see exactly to what extent they are underrepresented are two separate things. It is not until
we shine the light of inspection on issues like this that significant change is motivated.”
This study is the first of a three-part series for the research team, composed of faculty from
medical schools at Eastern Virginia University, Florida International University, Georgetown
University, Marshall University, St. Louis University and the University of Wisconsin. After
understanding the history of gender disparity as well as the nature and magnitude of changes
required to drive improvements thus far, the researchers will create a metric to rank institutions
based on female promotion rates. This rating system will then allow grouping of schools into
clusters with high and low gender parity. By studying the similarities and differences of femalefriendly policies within and between these two groups, they hope to discover best-practice
policies that drive a culture that supports female faculty.
Franks currently serves on the AAMC Council of Faculty and Academic Societies alongside his
fellow researchers on the study.
To view the article in its entirety, visit https://doi.org/10.1097/acm.0000000000004706.

Computer Science graduate degree earns Fortune ranking
JULY 25, 2022
Marshall University’s M.S. in Computer Science program earned a sixth-place ranking in
FORTUNE’s Best Online Master’s in Computer Science Degrees in 2022.
Marshall’s program aims to help students learn the latest knowledge, skills and professional
practices in computing fields to tackle the newest challenges in the field, to further their careers,
increase their earning potential or to work toward a Ph.D. in computer science. The National
Association of Colleges and Employers (NACE) reported those who earned an M.S. in Computer
Science as the highest paid master’s degree graduates in 2020.
Marshall’s 30-credit-hour program, which is offered through the College of Engineering and
Computer Sciences, does not require applicants to submit a GRE score for admission. Marshall
accepted 90% of applicants for the 2020-2021 academic year. Accepted students had an average
GPA 3.0 for their undergraduate work and an average of five years of work experience.
For more information about Marshall’s program, visit https://www.marshall.edu/cecs/mscs/.
See FORTUNE’s rankings list at https://fortune.com/education/informationtechnology/masters/rankings/best-online-masters-in-computer-science/.

Faculty Achievement: Dr. Sasha Zill
JULY 25, 2022
Dr. Sasha Zill and colleagues from West Virginia University presented a poster at the NSF/NIH
sponsored Brain Initiative Meeting June 22. The poster was titled “Load feedback from a
dynamically scaled robotic model of Carausius morosus middle leg” and was presented by grad
student Will Zyhowski of WVU. This research, in Neurobiology/Neurorobotics, was supported
by a grant from the NSF for collaborative work at Marshall and WVU (with Dr. Nick
Szczecinski).

Faculty Achievement: Dr. James A. Dauber
JULY 25, 2022
James A. Dauber PT, DPT, D.Sc., Cert. MDT, associate professor in
the School of Physical Therapy, achieved RMSK certification this
month. He is now registered in Musculoskeletal (RMSK) sonography.
He joins an elite group of physicians and physical therapists with this
certification. There is only one other practitioner in West Virginia who
is RMSK certified. By earning the musculoskeletal ultrasound
certification, Dauber has demonstrated clinical competence and
advanced training in this high demand area of medical imaging.

Traumatic-Sensitive Workplace program established
JULY 25, 2022
The Marshall University Center of Excellence for Recovery, through an agreement with the West
Virginia Department of Health and Human Services (DHHR) Bureau of Social Services, has
established the Traumatic-Sensitive Workplace program. The agreement will provide $1.3
million in funding to the center to work closely with child welfare workers throughout the state.
This program will work with child welfare workers and community partners to prevent and
address the effects of vicarious and secondary trauma. The hope is it will also promote personal
and professional resiliency, resulting in greater job satisfaction, staff stability and employee
performance. According to the National Child Traumatic Stress Network, child welfare and
community-based service providers have the mission of promoting child safety, well-being and
permanence through the provision of child-focused, family-based practice.
“The partnership with the Marshall University Center for Excellence presents a unique
opportunity to provide additional support to child welfare workers and those in the community
who serve some of the most vulnerable West Virginians,” said Jeff Pack, commissioner of
DHHR’s Bureau for Social Services. “The trauma experienced by our workers is significant, and
this project is an important step in responding to their needs, maintaining this critical workforce
and strengthening our communities.”

On a daily basis, child welfare workers interact with people who have experienced trauma.
Secondary traumatic stress (STS) is the emotional duress that results when an individual hears
about the firsthand trauma of another person. Child welfare workers are at a high risk of
developing STS through the firsthand trauma they hear about from their clients. STS can have a
negative impact on the ability of individuals and organizations to help children and families, and
that’s where the newly established Traumatic-Sensitive Workplace program comes in.
LuAnn Edge, director of Trauma-Sensitive Workplace, says she and others working on the
project have a passion to help the workers that have experienced trauma through their work with
children and families.
“We are confident that helping and supporting those workers who have devoted their lives to
youth navigating the child welfare system will result in changes that will ripple through the
entire child-serving system of our state,” Edge said.
The two-year agreement will include the development and operationalization of assessments,
trainings on trauma and trauma effects, self-care tools, technical support, peer support networks
and critical incident teams. Marshall staff will partner with internal DHHR teams to support
front-line workers who are working with the young people being served by our state’s child
welfare system.
For more information on the Trauma-Sensitive Workplace program, contact Edge by e-mail
at edgelu@marshall.edu.

B.S. in Occupational Safety and Health ranked by Best
Health Degrees
JULY 25, 2022
Marshall University’s B.S. in Occupational Safety and Health earned a 14th place ranking by
Best Health Degrees in its list of the top 25 Bachelor’s in Occupational Health and Safety for
2022. The program prepares students for jobs related to prevention of accidents, illnesses, fires,
explosions and other events that hurt workers or damage property and the environment. It utilizes
principles drawn from the disciplines of engineering, education, psychology, physiology,
enforcement, hygiene, health, physics and management.
Marshall’s program, which is offered through the College of Engineering and Computer
Sciences, is ABET accredited and covers such classes as Development and Management of
Occupational Safety Program, Intro Applied Anatomy & Physiology, Safety Evaluation and

Measurement, Construction Safety, Incident Investigation Technology, Industrial Hygiene, and
others. Freshmen admitted to the program must have a school diploma or GED and at least a 2.0
GPA.
Graduates apply a broad educational background in mathematics, science, technology,
communications, and management to challenges in industrial, commercial, governmental, and
service organizations of today’s global economy.
For more information about Marshall’s B.S. in Occupational Safety and Health program,
visit https://www.marshall.edu/cecs/safety-technology/.

Marshall receives funding to provide trainings for peer
recovery support specialists across West Virginia
JULY 25, 2022
Marshall has been awarded a $132,500 grant from the West Virginia Department of Health and
Human Resources Bureau of Behavioral Health (WV DHHR BBH) to develop a Peer Workforce
Training Hub. The BBH seeks to expand the workforce capacity of those trained and/or seeking
training and/or employed or seeking employment as a Peer Recovery Support Specialist (PRSS)
in West Virginia.
Dave Sanders, Health and Human Resource Specialist Senior with the WV DHHR BBH, says it
is important to provide a single point for peer recovery support specialists to go to for continuing
education.
“The Peer [Workforce] Training Hub will be a single access point for Peer Recovery Support
Specialist (PRSS) to locate and participate in continuing education opportunities, find recovery
resources, learn about the PRSS credential and network with one another,” Sanders said.
The West Virginia peer hub will help support the peer workforce to access training schedules of
training providers, facilitate training requests in local communities, and access technical
assistance and other resources related to the peer workforce such as credentialing information
and other related workforce topics.
The Peer Workforce Training Hub recently collaborated with WV DHHR BBH and West
Virginia Office of Drug Control Policy and the West Virginia Collegiate Recovery Network to
offer a McShin Foundation Training of Trainers for peer recovery coaches. More than twenty

individuals from around the state applied and were selected for the training. They are now
working to offer those trainings to peers in their local community.
Carrie Cunningham is the project coordinator of the West Virginia Peer [Workforce] Training
Hub.
“We’re excited for the opportunity to develop and distribute these trainings and to have on
demand access to multiple trainings for Peer Recovery Support Specialists and those seeking to
become certified in the State of West Virginia,” Cunningham said. “The trainings will help
prepare those who desire to take the state certification test and strengthen the peer support
community.”
For more information visit www.wvbhtraining.org/peerhub/.

Coronavirus Statistics:
New Cases Since July 13, 2022
Students: 9
Faculty: 2
Staff*: 4
* Includes auxiliary employees (Sodexo, Aetna, Rec Center, etc.)
All testing is being done in partnership with Marshall Health, Cabell Huntington Hospital, Pleasant
Valley Hospital, QLabs Inc. and MedExpress Urgent Care.
The most recent information is always available at www.marshall.edu/coronavirus/dashboard.

The next regular issue of We Are...Marshall will be distributed August 3, 2022. Please send items
for consideration to WAMnewsletter@marshall.edu by 5 p.m. Monday, August 1, 2022.

To read the content of this newsletter online, please click on the following link:
www.marshall.edu/wamnewsletter/July-27-2022..
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